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YEE HONORS LISA'S MEXICAN 
STAURANT WITH 12TH AD SMALL 
BUSINESS OF THE YEAR AWARD 

 
 

DALY CITY RESTAURANT OWNERS OVERCOME ANTI-
GRANT, ANTI-GAY BIAS IN FULFILLING AMERICAN DREAM 

 *** 
Speaker pro Tem Yee recently honored Lisa’s Mexican 

urant in Daly City with the 12th Assembly District Small 
ess of the Year Award. 

“Lisa’s restaurant has been an exemplary small business  
I D E  TH I S  IS S UE… 
Assembly passes Yee bill to increase renewable energy 

Assembly passes legislation to increase mental health services 
Join the Keep It Clean campaign 
White Ribbon Campaign continues to Grow 
 
In the news: Make salary decisions about UC brass public 
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YEE ANNOUNCES BILL REQUIRING 
MEETINGS ON UC EXECUTIVES  

PAY BE MADE PUBLIC 
LEGISLATION WOULD REQUIRE ALL DISCUSSIONS ON 

XECUTIVE COMPENSATION TO BE DONE IN OPEN MEETINGS
 *** 

Recent audits, a lawsuit and other revelations that found 
hat the University of California failed to get public approval from 
he Board of Regents for compensation packages and that some top 
xecutives were paid more than what was released to the public, 
purred Speaker pro Tem Yee to introduce legislation requiring 
ublic meetings for all discussions regarding executive 
ompensation at UC. 

“For too long the UC has been acting in secrecy when it 
omes to determining high-level salaries,” said Yee. “This 
egislation will finally bring sunshine to these discussions, give 

embers of the media the democratic access they deserve, and 
estore the public’s trust. The UC Regents talk the talk about 
ransparency, this bill will make sure they walk the walk.” 

“UC's top management has been acting as if the university 
s a privately held company and it can spend money as it sees fit 
nd make compensation decisions behind closed doors, with 
ccasional rubber-stamp approval from the Regents,” said Karl 
lson, a lawyer for the San Francisco Chronicle. “But UC is a 
ublic trust, and its actions have to be taken openly.” [Chronicle, 
/12/06 ]. 

UC has been holding closed committee meetings to discuss
nd act upon top executives' compensation. This bill would clarify 
hat both Regents' committees and the full Board of Regents must 
eet openly when considering and acting upon top executives' 

ompensation 
Specifically, “discussion and actions on executive

ompensation proposals involving the President/chancellor, 
hancellors/campus presidents, Vice Presidents of Agriculture, 
dministration, Academic Affairs, Budget, Health, Business 
ffairs, and Human Resources; Treasurer; Assistant Treasurer; 
eneral Counsel; and Regents' Secretary shall occur in open session 
f the appropriate committee of the Regents of the University of 
alifornia, with final action occurring in open session of the full 
oard of Regents.” 
continued on page 3
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serving the Daly City and San Francisco communities,” 
said Speaker pro Tem Yee. “For over 38 years, Lisa’s 
has demonstrated a strong commitment to the youth in 
Daly City and San Francisco.”  
 “Guillermo Pinzon and Mario Santacruz, owners 
of Lisa’s, have dedicated countless resources and 
volunteer hours to support a broad range of causes on 
the Peninsula,” said Yee. “As immigrants and openly 
gay business owners, Guillermo and Mario have 
overcome significant discrimination to fulfill the 
American Dream.” 
 Lisa’s owners regularly donate food and support 
to numerous community activities, including annually 
supporting the fundraising efforts of the San Francisco 
Mission Dolores Church, catering services for several 
Daly City and Broadmoor district sponsored events, and 
by employing the youth of Daly City. 
 Pinzon and Santacruz have quite a story in their 
path to citizenship as well.  
 According the San Mateo County Times, 
Santacruz came 23 years ago to attend San Francisco 
State University and earn a master's degree in public 
administration, which he couldn't get in El Salvador. 
Pinzon fled El Salvador’s civil war in 1983. Having 
come from a mostly Catholic country with no openly 
gay culture, Pinzon got married and had a daughter, now 
22. He met Santacruz, who taught him English. In 1986, 
President Ronald Reagan granted amnesty to almost 3 
million undocumented immigrants, giving Pinzon a 
chance to apply for citizenship.  
 “Their story is amazing and should be 
appreciated by everyone,” said Yee. “I am so proud to 
stand with Guillermo and Maria as we fight for equal 
rights and dignity for all, especially our immigrant and 
gay communities.” 
 “Small businesses employ more people and add 
more to our economy than any sector. In fact, according 
to the U.S. Small Business Administration, there are 
over one million small businesses in California,” said 
Speaker pro Tem Yee, “Small businesses, like Lisa’s 
Mexican Restaurant, are the backbone of California’s 
economy.” 
 Yee also honored Joe Leland café of Visitacion 
Valley and owner Russel Morine with the San Francisco 
edition of the Small Business of the Year. 
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ASSEMBLY PASSES YEE BILL TO 
INCREASE RENEWABLE ENERGY  

 
 
 
 
 
 
 
 
 
 

 
 
 

1969 INCREASES ENVIRONMENTALLY-FRIENDLY ENERGY 
AT STATE'S WATER AND WASTEWATER AGENCIES 

*** 
On a bipartisan 56-8 vote, the California State Assembly 

tly approved legislation designed to increase the production of 
wable energy in California. AB 1969, authored by Speaker pro 
 Yee, will allow water and wastewater agencies to sell 
ronmentally-friendly energy – such as small hydro, solar, and 
as – produced by their treatment and delivery facilities to 
rical companies, resulting in up to 250 new megawatts of 
gy into the state’s grid.  

“This bill will significantly help the state meet our 
wable energy goals and improve the environment through a 
ction in greenhouse gases,” said Yee. “Currently, hydroelectric 
gy is being wasted at small and medium sized water agencies 
ly because the law doesn’t allow them the opportunity to 
re that resource. AB 1969 will remove obstacles to such 

uction and encourage the full potential of renewable energy 
ration by the state’s water and wastewater agencies.” 

Specifically, AB 1969 will require electrical corporations 
reate standard contracts for the purchase of qualifying 

wable energy from public water and wastewater agencies. The 
lation will provide new renewable energy generation resources 
otherwise would not be developed; help electrical companies 
 their Renewable Portfolio Standard (RPS) goals and resource 
uacy requirements (twenty percent by 2010); improve the 
ronment through a reduction in greenhouse gases; and offset 
g energy demand and increasing water treatment and delivery
. 

“California has a promising opportunity to increase energy 
uction while also helping our environment,” said Yee. “As the 
and for water and energy grows, it is imperative that water 
cies be able to offset their increased needs through the sale of 
gy being generated at their plants, which will also result in 
ificant savings for residents.” 

The rising cost of energy directly impacts consumers, both 
their own energy consumption and for their water and 
ewater service, which is greatly impacted by the price of 
gy. The state’s water infrastructure currently accounts for 
ly twenty percent of the overall electrical consumption. Under 

AB 1969, the Public Utility Commission (PUC) will 
mine the price of sold energy based on the market rate for 

wable power.    
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ASSEMBLY PASSES LEGISLATION TO 
INCREASE MENTAL HEALTH PROFESSIONALS 

IN UNDERSERVED COMMUNITIES 
*** 

 On a 42-21 vote, the California State Assembly recently 
approved legislation that will expand a state program designed to 
increase the number of mental health professionals in underserved 
communities. AB 1852, authored by Speaker pro Tem Yee, will 
increase the number of mental health professionals eligible for 
educational loan forgiveness under the Licensed Mental Health 
Provider Education Program and the Mental Health Practitioner 
Education Fund, both established by legislation authored by Yee in 
2004. 
 The 2004 legislation (AB 938) which created the program 
allows any licensed mental health service provider such as a 
psychologist, marriage family therapist (MFT), or licensed clinical 
social worker, who provides direct patient care in a publicly funded 
facility or a mental health professional shortage area, to apply for 
grants to reimburse his or her educational loans related to a career 
as a licensed mental health service provider.  
 Because many of these professionals must first work as an 
intern to earn licensure, and therefore may not have the ability to 
immediately pay back such loans, AB 1852 expands the program to 
include MFT and associate clinical social worker interns. The 
program also requires the individual to serve for a minimum of two 
years. 
 “We created this program to assist those who want to serve 
in areas of greatest need,” said Yee. “AB 1852 will appropriately 
expand this program to help more individuals who want to pursue a 
career in mental healthcare and assist those in underserved 
communities. It is expected that the effectiveness of this program 
will increase tremendously.” 
 In 2001, the California Mental Health Planning Council 
created the Human Resources Project which convened focus groups 
targeting social workers from three of the most underserved ethnic 
communities – Latino, Asian Pacific Islander, and African 
American. The most often cited barrier facing those wanting to 
practice were financial problems, specifically meeting the expenses 
of graduate school as they were also struggling with living and 
child care expenses. As a result, Assemblyman Yee, who is also a 
child psychologist, introduced AB 938 creating a loan forgiveness 
program similar to what was already available for doctors and 
nurses.  
 “As a child psychologist, I understand the difficulties 
many such professionals face as they graduate, especially those 
who want to serve our most vulnerable populations,” said Yee. 
“This legislation will allow more California communities to have 
the mental health services they need and deserve.” 
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 In November 2005, it was reported that the university 
paid some top employees more than what was reported to the 
public. Over the past few months, audits also found that the 
university failed to even get approval from the Regents for a 
number of compensation packages.  In fact, The Chronicle 
reported that university auditors found that 143 exceptions to 
UC’s compensation policies were made to give extra pay or 
benefits to 113 senior managers. In addition, 
Pricewaterhouse Coopers auditors found 91 additional 
exceptions last month for a different group of UC executives. 
And last week, The Chronicle filed a lawsuit in an attempt to 
gain access to a Regents meeting regarding compensation. 
 “Assemblyman Yee's bill is not about whether top 
UC employees are over or under compensated,” said Tom 
Newton , General Counsel of the California Newspaper 
Publishers Association, which is sponsoring the bill. “It's 
about restoring the confidence of the taxpayers, the public 
and the Legislature by making sure UC pay policies can 
survive and even flourish in full sunshine.”         
 “Unfortunately, an extraordinary number of 
compensation packages have been approved in secret and in 
complete violation of UC policy, without any input from 
taxpayers or students,” said Yee.  “It is imperative that we 
enact this open government law immediately.” 
 Yee plans to use Assembly Bill 775 as the vehicle for 
this legislation. AB 775, which had to do with the use of 
children as medical interpreters, is no longer necessary 
because the Department of Managed Health Care is 
implementing regulations to address the issue. AB 775 will 
soon be considered in the State Senate. 
 Assemblyman Yee has always advocated for 
transparency in government.  In 1999, he was one of only two
San Francisco Supervisors to publicly support Proposition G, 
the Sunshine Ordinance Amendment, which made major 
improvements to the city’s open-government laws and 
created for the first time an effective way to ensure 
compliance by government officials.  This year, Yee is also 
authoring AB 2581 to ensure free speech for college 
publications, specifically prohibiting censorship of student 
newspapers at any UC, CSU, or community college. 

 

JOIN THE WHITE RIBBON CAMPAIGN!
STATEWIDE EFFORT OF MEN SPEAKING OUT AGAINST 

ENCE AGAINST WOMVIOL EN 
              

 
PUT AN END TO VIOLENCE AGAINST WOMEN 

   

 
                  

 

CCCLLLIIICCCKKK   HHHEEERRREEE   TTTOOO   SSSIIIGGGNNN   TTTHHHEEE   PPPLLLEEEDDDGGGEEE   AAANNNDDD   HHHEEELLLPPP  
PPUUTT  AANN  EENNDD  TTOO  VVIIOOLLEENNCCEE  AAGGAAIINNSSTT  WWOOMMEENN  

 
                                     

 

      
  
  
  
     

CCCLLLIIICCCKK K TTTOO O HHHEEEAAARR R LLLEEELLLAAANNNDD D YYYEEEEE E OOONN N TTTHHHEE E WWWRRRCCC
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WMAKER’S BILL SHOULD BE FAST-TRACKED, SIGNED 
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